
Our Approach to CSR

 For the Sojitz Group, CSR means implementing the 

Sojitz Group Statement and pursuing sustainability through 

corporate activities. 

 In continuing our business activities over the medium to 

long term, it is essential to respond to the expectations of 

stakeholders in ways that fit the times. Our objective as 

stated in the Sojitz Group CSR Policy is to do business in 

harmony with society and the environment, and we are 

working to achieve this. 

 Our approach to CSR is also reflected in the Sojitz value 

creation model (see page 16). We are aware of the 

differences in perspective between stakeholders who 

expect national and regional economic development and 

consideration for human rights and the environment 

(value for society), and Sojitz in its pursuit of business 

competitiveness and greater corporate value (value for 

Sojitz). We believe that maximizing shared value (“creating 

two types of value”) through our business activities will help 

create a prosperous future, as noted in our Group Statement.

Advancing as a Group That Creates “Two 
Types of Value”

 Initiatives to create a sustainable future are gaining 

momentum in the international community, exemplified by 

the Sustainable Development Goals (SDGs) adopted by the 

United Nations in 2015 and the Paris Agreement (COP21). 

These initiatives call on businesses to take steps toward 

solving environmental and social issues. 

 In the Sojitz Group, we have set CSR Focus Areas, 

which we will pursue over the medium to long term through 

our business operations, and are moving to establish an 

organization for sustainable business activities. 

 The CSR Focus Areas were finalized and approved by 

the Board of Directors in the year ended March 31, 2017, 

after consideration and discussion of the issues that Sojitz 

should address as a group that creates “two types of value,” 

international standards such as the Ten Principles of the 

U.N. Global Compact and the SDGs.* To align our social 

contributions with the CSR Focus Areas, we have revised our 

Basic Approach (see page 45). 

 In the year ending March 31, 2018, to further integrate 

initiatives relating to CSR Focus Areas into our business 

operations, we enacted the Sojitz Group Human Rights Policy in 

June 2017 and will focus on putting solutions into practice 

through our business activities and set Group-wide CSR goals 

to promote implementation. By doing so, we will aim to 

advance further as a group that creates “two types of value.” 

*  For details on the U.N. Global Compact and the SDGs, see our website  

(https://www.sojitz.com/en/csr/group/effort/).

CSR Initiatives to Date and Upcoming Schedule
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Note: For details on the process for determining the CSR Focus Areas, see our website (https://www.sojitz.com/en/csr/priority/).

Respect the human rights of people 
involved in our businesses

Sojitz respects the human rights 

of people involved in its businesses.

This applies not only to Sojitz employees, 

but also to everyone affected by its businesses 

throughout its supply chains.

Should there be any instances of child labor or forced 

labor, we will rectify them.

Contribute to the global environment 
through our businesses

Sojitz strives to preserve the environment and create 

businesses that are both highly competitive and 

environmentally friendly by pursuing environmental 

sustainability in its businesses.

We work to minimize our environmental burden with 

initiatives that include preventing climate change, 

reducing CO2 emissions and preserving biodiversity.

Develop and grow together 
with local communities

Sojitz promotes businesses that grow 

together with local communities.

We work to reduce environmental 

and social burden on local 

communities through our businesses.

Through ongoing communication 

with local communities, we strive 

to achieve business sustainability, 

address local problems and support 

children’s education.

Emphasize effectiveness and 
transparency

Sojitz strives for corporate governance and transparency 

by strategically linking Group activities, including 

compliance and efforts to achieve medium-to-long-

term business sustainability.

Promote opportunities for 
diverse human resources and 
workplace diversity

The greatest business asset is a diverse workforce.

We strive to build a positive work environment, 

to establish systems for hiring, evaluating and 

training employees, and to promote diversity in the 

workplace through active involvement of human 

resources with diverse values.

Develop, supply and use 
sustainable resources*

Sojitz pursues the development, 

supply, and use of sustainable 

resources. 

We strive to conserve resources, 

propose suitable energy mixes 

and provide a stable supply of 

resources.

*  Includes energy, mineral, food, water, forest, 
marine and other resources
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Note: Read the complete text of the Sojitz Group Human Rights Policy on the Sustainability section of our website (http://www.sojitz.com/en/csr/humanrights/)

Summary of the Sojitz Group Human Rights Policy

•  In line with the Sojitz Group Statement, we believe that respect for human rights is an 

integral foundation for creating what we call “Two Types of Value” – value for both 

our company and society – and to meeting the expectations of our stakeholders.

•  In undertaking business activities, we recognize our responsibility to avoid causing or 

contributing to adverse human rights impacts and to seek to prevent or mitigate 

adverse impacts to which we are directly linked. 

•  The Sojitz Group carries out its business in accordance with the International Bill of 

Human Rights, the International Labour Organization’s (ILO) Declaration on 

Fundamental Principles and Rights at Work, and the United Nations Guiding 

Principles on Business and Human Rights.

•  The Sojitz Group is committed to promoting, among the executives, staff and 

employees of Sojitz Group, the prohibition of discrimination, respect for diversity, as 

well as responsible labor practices including prohibition of child or forced labor, 

prevention of corruption, provision of a safe labor environment, payment of minimum 

wage and ensuring appropriate working hours. The Group supports freedom of 

association and the right to collective bargaining.

•  The Sojitz Group is committed to addressing adverse impacts on the human rights of 

its stakeholders. We will strive to prevent, mitigate and account for adverse impacts 

and are committed to engaging in dialogue with stakeholders on human rights issues 

related to our business.

•  The Sojitz Group will show consideration for the rights of indigenous peoples when 

undertaking business activities in areas in which indigenous peoples reside.

•  To avoid complicity in human rights abuses committed by security providers,* the 

Sojitz Group supports the Voluntary Principles on Security and Human Rights (VPSHR) 

in its operations.

•  In the event that we identify an alleged human rights abuse related to our business 

partners or suppliers, upon confirming the situation the Group will ask relevant 

parties such as suppliers and other business partners to take measures to address 

the human rights issues.

*  Injury or death of local residents resulting from excessive use of armed or other force by security providers 

in the protection of company assets

Sojitz Group Human Rights Policy

In June 2017, we formulated a human rights policy with a clear focus on international standards as an initiative in one of our CSR Focus 

Areas: “Respect the human rights of people involved in our business.”
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